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Hon'ble Supreme Court of India- AU0, "Sexual harassment is any unwelcome sexually determined behaviour, such as Physically contact and 
advances, Demand or Re�uest for Sexual favours, Sexually colored remarks any other unwelcome physical, verbal or non verbal conduct of a sexu 



Unwelcome sexual advances, requcsts for sexual favors, and other verbal or physical conduct of a scxual naturc constitutes sexual harassment 
when submission to or rejection of this conduct cxplicitly or implicitly affects 
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performance or creates an intimidating, hostile or offensive work 
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